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Contemporary Tactical Strategies 

Shield Force International    
 

1. “__________________ Force leads to __________________ Force” 

 

 

2. _____________________with a gun to gain mental compliance is often a bad idea. 

 

 

3. Police Use of Force must _______________ directly and proportionately with the suspect’s 

resistance. 

 

4. Approximately _____% of the people shot by police had documents signs of mental illness. 

 

 

 

5. “Low Crime or No Crime…And You’re on ________________________. 

 

 

6. Our greatest and most likely challenges today, involve the __________________ adversary. 

 

 

7. With surprisingly frequency, __________________ situations involving such persons results in 

the application of force, with agency criticism, litigation, and even criminal charges following.  

 

 

8. The most common legal challenge you potentially face today: 

____________________________________________________________________________ 

 

9. Where does police Use of Force authority originate? _________________________________ 

10. One definition of “seizure” is force that is ____________________ applied. 

 

 

11. What are the constitutional limitations on how much force we can use? 

___________________________. Which case establishes this? ___________________________ 
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Contemporary Tactical Strategies 

Shield Force International    
 

12. Should a Mentally Ill person be treated differently than a normal suspect when doing the same 

type of criminal behavior? ________________. 

 

 

13. Since “the Due Process Clause does not require the State to provide protective services, it 

follows that the State _________ be held liable under the Clause for injuries that could have 

been averted had it chosen to provide them. 

 

 

 

14. Recognize where the true liability is found, and _______ such scenes when logical, reasonable, 

and appropriate. 

 

 

15. In cases involving “mind body disconnect”, the focus must be on ____________ as opposed to 

_________________. 

 

16. Interaction with violent/mentally ill, self-medicated, and suicidal subjects are a focus of                                        

________________________________________ litigation cases today.  

 

17. Managing Officer created jeopardy is: preventing officers from creating jeopardy via 

_________________________ and __________________ physical confrontations 

 

18. Avoid _____________________ commands such as “Drop the knife” or “get on the ground”. 
They might seem to be straightforward and easy to understand under normal circumstances but 
mentally ill patients don’t think straightforward and logical.  
 
 

19. Case Law has identified that officers have been found negligent in wrongful death cases when 
they do ________ try to de-escalate a volatile situation before utilizing deadly force. 
 
 

20. De-Escalation can involve both: _______________ and ____________ activity  
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FILL IN THE BLANK ANSWER KEY 

1. Ineffective, Excessive 

2. Posturing 

3. Decrease 

4. 33% 

5. Thin ice 

6. Unconventional 

7. Helping 

8. A Title 42, 1983 Civil Rights Claim of Unreasonable Force. 

9. 4th Amendment 

10. Intentionally 

11. Reasonableness Standard, Graham V. Connor 

12. Yes 

13. Cannot 

14. Leave 

15. Custody, Compliance 

16. 4th Ammendment 

17. Unnecessary and avoidable 

18. Repeated 

19. Not 

20. Physical & Verbal 

Patrick Bonnot, Loss Control Director, MIRMA 

pbonnot@mirma.org 

Instructor: Matt Coombes 

Matt@shieldforce.org 
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MISSOURI INTERGOVERNMENTAL RISK MANAGEMENT ASSOCIATION 

CONTEMPORARY TACTICAL STRATEGIES & OFFICER 

 

SEMINAR EVALUATION 

 

Please take a moment to evaluate our seminar.  We are constantly striving for improvement of content 

with the intent of meeting the Membership’s needs.  Please rate the program by using the numerical 

method with a rating of: 5 = Excellent, 4 = Very Good, 3 = Good, 2 = Fair, and 1 = Poor. 

 

PROGRAM RATING: 

Ultimate value of information   _____            _____     _____ 

Organization and flow of material  _____            _____     _____     

Originality     _____            _____            _____   

 

OVERALL INSTRUCTOR RATING:  

Projected enthusiasm    _____            _____           _____ 

Responsive to participants   _____            _____           _____ 

Demonstrated knowledge of subjects  _____           ______          _____ 

 

OVERALL LOGISTICS:    

Location     _____ 

Length       _____ 

Sound quality     _____     

Visual aids     _____   

 

What information from the seminar was the most valuable to you? 

 

____________________________________________________________________________________ 

 

What information was of least value to you?  

 

____________________________________________________________________________________ 

 

What areas would you suggest for improvement? 

 

____________________________________________________________________________________ 

 

What topics/speakers would you like to have at future seminars? 

 

____________________________________________________________________________________ 

 

Please complete the following: 

Name: ___________________Title: ___________________________ 

City: ____________________________________________________ 
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